
Overview of Benefits - Plan Year, Flexible Credits Pool,  Health Care Spending Accounts, Domestic Partner

Benefit Plan Year Annual Credits Provided for
Organization Yr Begins Annual Employer-Provided Flexible Credits Pool Opt Outs
WSI - Oak Ridge 11 (Data not provided) None None
(IGUA/SPFPA New
Hires)
Hourly

WSI - Oak Ridge 11 (Data not provided) None None
(IGUA/SPFPA
Grandfathered)
Hourly
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Active Medical Employer Domestic Partner Coverage
Subsidy Health Care Spending Account (HCSA) for Medical
85% overall $5,000 annual maximum None

85% overall $5,000 annual maximum None
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Defined Benefit Pension - Normal Retirement Provisions

Eligibility for
Organization Yr Type of Plan Participation Definition of Pay Integration With Social Security
WSI - Oak Ridge 11 Highest 3-year average Immediate Base, Bonus, Shift A & C) No Social Security integration; B) 1.667%
(IGUA/SPFPA New differential primary Social Security benefit per year of
Hires) service (max 50%); age 62 benefit if retire at
Hourly age 62 or earlier; D) 1.5% primary Social

Security benefit per year of service (max 50%);
age 62 benefit if retire at age 62 or earlier

WSI - Oak Ridge 11 Highest 3-year average Immediate Base, Bonus, Shift A & C) No Social Security integration; B) 1.667%
(IGUA/SPFPA differential primary Social Security benefit per year of
Grandfathered) service (max 50%); age 62 benefit if retire at
Hourly age 62 or earlier; D) 1.5% primary Social

Security benefit per year of service (max 50%);
age 62 benefit if retire at age 62 or earlier
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Eligibility for Normal
Retirement Basic Benefit Formula Minimum Benefit Formula Past Service Variation
Age 65 A) 1.2% x highest average pay x service (no cap) + $18; B) $5 per year for 1st 10 years; $7 per year None

1.5% x HAP x svc - 1.5% x Social Security x service (capped at 11-20 years; $9 per year 20+ years plus
33 years) 10% of pay + $18

Age 65 A) 1.2% x highest average pay x service (no cap) + $18; B) $5 per year for 1st 10 years; $7 per year None
1.5% x HAP x svc - 1.5% x Social Security x service (capped at 11-20 years; $9 per year 20+ years plus
33 years) 10% of pay + $18
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Defined Benefit Pension - Other Retirement Provisions
------------------------------------- Early Retirement Benefits -------------------------------------

No Reduction Eligibility for Early Retirement
Organization Yr Payment Form Eligibility Reduction in Accrued Benefit Supplement Supplement
WSI - Oak Ridge 11 Life Age 50 & 10 years 5% per point less than 81 points or age -- None
(IGUA/SPFPA New 62 with 10 years of service
Hires)
Hourly

WSI - Oak Ridge 11 Life Age 50 & 10 years 5% per point less than 81 points or age -- None
(IGUA/SPFPA 62 with 10 years of service
Grandfathered)
Hourly
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------------- Deferred Disability Benefits ------------- ---------- Vested Terminations ----------
Large Amount Lump Sums (Over Employee

Eligibility Deferred Disability Benefit Eligibility Vested Benefit $5,000) Contributions
Immediate Normal retirement benefit 5 years Accrued benefit No lump sum available None

projected to age 65; Begins at
retirement

Immediate Normal retirement benefit 5 years Accrued benefit No lump sum available None
projected to age 65; Begins at
retirement
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Defined Contribution Excluding Matched Savings
------------------------ Employee Contributions ------------------------

Organization Yr Type of Plan Eligibility Matched Only Total
WSI - Oak Ridge 11 -- -- -- --
(IGUA/SPFPA New
Hires)
Hourly

WSI - Oak Ridge 11 -- -- -- --
(IGUA/SPFPA
Grandfathered)
Hourly
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Vesting in Employer Contributions Contribution Invested in
Definition of Pay Employer Contributions (Disposition of Forfeitures) Company Stock
-- -- -- --

-- -- -- --
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Matched Savings
-- Automatic Features -- ---------- Employee Contributions ----------

Rebalance
Organization Yr Type of Plan Eligibility Enrollment Escalation Option Matched Only Total
WSI - Oak Ridge 11 Savings Immediate 2.0% None Auto 1.0% to 6.0%; Pretax Up to 40%; Pretax
(IGUA/SPFPA New Not a Roth savings Default: rebalancing
Hires) plan Target fund (frequency not
Hourly (Not a Safe Harbor provided)

plan)

WSI - Oak Ridge 11 Savings Immediate 2.0% None Auto 1.0% to 6.0%; Pretax Up to 40%; Pretax
(IGUA/SPFPA Not a Roth savings Default: rebalancing
Grandfathered) plan Target fund (frequency not
Hourly (Not a Safe Harbor provided)

plan)
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Vesting in Employer Contributions Contribution Invested in
Definition of Pay Employer Contributions (Disposition of Forfeitures) Company Stock
Base $1.00 per $1.00 100% at 3 years of service Not a public company

(Forfeitures offset employer contributions)

Base $1.00 per $1.00 100% at 3 years of service Not a public company
(Forfeitures offset employer contributions)
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Stock Purchase (423b)

Organization Yr Type of Plan Eligibility Employee Contributions
WSI - Oak Ridge 11 No plan -- --
(IGUA/SPFPA New
Hires)
Hourly

WSI - Oak Ridge 11 No plan -- --
(IGUA/SPFPA
Grandfathered)
Hourly
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Purchase Price of Company Stock Definition of Pay
-- --

-- --

12Aon Hewitt



Group Life Insurance
---------------------------------------------------- Employer-Paid ----------------------------------------------------

Definition of Treatment on
Organization Yr Eligibility Pay Employer-Paid Amount Disability Employer-Provided AD&D
WSI - Oak Ridge 11 -- -- -- -- None; Contributory coverage
(IGUA/SPFPA New available
Hires)
Hourly

WSI - Oak Ridge 11 -- -- -- -- None; Contributory coverage
(IGUA/SPFPA available
Grandfathered)
Hourly
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----------------------------------------------------------------- Contributory -----------------------------------------------------------------
Definition of Treatment on Monthly Employee Monthly Dependent

Eligibility Pay Contributory Amount Disability Contributions per $1,000 Contributions per $1,000
1st of month Base Basic: 2.00 x pay; No maximum Continued without $0.116; Posttax --
after 1 month employee contribution

(waiver of premium)
1st of month Base Supplemental: 1.00 x pay; No maximum Continued without Schedule by age, including: Spouse: $0.120
after 1 month Spouse: $10,000 to $50,000 employee contribution Age 30-34: $0.076 Children: $0.110

Children: $10,000 (waiver of premium) Age 45-49: $0.126 Posttax
Age 60-64: $0.595
Posttax

1st of month Base Basic: 2.00 x pay; No maximum Continued without $0.116; Posttax --
after 1 month employee contribution

(waiver of premium)
1st of month Base Supplemental: 1.00 x pay; No maximum Continued without Schedule by age, including: Spouse: $0.120
after 1 month Spouse: $10,000 to $50,000 employee contribution Age 30-34: $0.076 Children: $0.110

Children: $10,000 (waiver of premium) Age 45-49: $0.126 Posttax
Age 60-64: $0.595
Posttax
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Survivors' Income
---------------------------------------------- Survivors' Income (Other Than Pension) ----------------------------------------------

Definition of
Organization Yr Eligibility Pay Benefit Amount Duration Employee Contributions
WSI - Oak Ridge 11 -- -- -- -- --
(IGUA/SPFPA New
Hires)
Hourly

WSI - Oak Ridge 11 -- -- -- -- --
(IGUA/SPFPA
Grandfathered)
Hourly
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---------------------------------------------------- Preretirement Pension Survivors' Benefits ----------------------------------------------------

Eligibility Benefit Amount Duration
5 years As if retired early with 50% survivor option Life (begins at employee's age 65 if <10

yrs of svc)
Payable to spouse (or child age 23 if no
spouse)

5 years As if retired early with 50% survivor option Life (begins at employee's age 65 if <10
yrs of svc)
Payable to spouse (or child age 23 if no
spouse)
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Postretirement Death
-------------------------------------- Continuation of Employer-Paid Active Coverage --------------------------------------

Organization Yr Initial Amount Reduction Begins Reduction Pattern Ultimate Amount
WSI - Oak Ridge 11 -- -- -- --
(IGUA/SPFPA New
Hires)
Hourly

WSI - Oak Ridge 11 -- -- -- --
(IGUA/SPFPA
Grandfathered)
Hourly
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-------------------------------------------------- Continuation of Contributory Active Coverage --------------------------------------------------
Monthly Retiree

Initial Amount Reduction Begins Reduction Pattern Ultimate Amount Contributions per $1,000
Basic: 2 x pay (retiree may elect At age 65 One-step Greater of: 1% x basic amount x $0.098 to age 65 if elect 2 x
ultimate amount at retirement) service + $500, 25% x basic pay

(maximum $10,000); or 20% x
basic

Supplemental: 1 x pay (retiree At age 65 One-step Greater of: 1% x supplemental Schedule by age, including:
may elect ultimate amount at amount x service + $250; 12.5% x Age 55-59: $0.326
retirement) supplemental (maximum $5,000), Age 60-64: $0.496

10% x supplemental if elect 1 x pay

Basic: 2 x pay (retiree may elect At age 65 One-step Greater of: 1% x basic amount x $0.098 to age 65 if elect 2 x
ultimate amount at retirement) service + $500, 25% x basic pay

(maximum $10,000); or 20% x
basic

Supplemental: 1 x pay (retiree At age 65 One-step Greater of: 1% x supplemental Schedule by age, including:
may elect ultimate amount at amount x service + $250; 12.5% x Age 55-59: $0.326
retirement) supplemental (maximum $5,000), Age 60-64: $0.496

10% x supplemental if elect 1 x pay
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Short-Term Disability and Sick Leave
-------------------------- Benefit Amount --------------------------

Organization Yr Type of Plan Enrollment Eligibility Pay Replacement Offset Maximum
WSI - Oak Ridge 11 Salary Continuation 100% 1st of month after 100.0% Workers' Comp Unlimited
(IGUA/SPFPA New 1 month
Hires) 1st of month after 85.0% Workers' Comp Unlimited
Hourly 1 month

WSI - Oak Ridge 11 Salary Continuation 100% 1st of month after 100.0% Workers' Comp Unlimited
(IGUA/SPFPA 1 month
Grandfathered)
Hourly
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Benefits Begin Benefit Schedule Employee Contributions
1st day hospital or injury (4th day 4 months None
illness)
After 100% period Remainder of 26 weeks None

1st day hospital or injury (4th day 26 weeks None
illness) (time for time if <6 months of service)
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Long-Term Disability
-------------------------- Benefit Amount --------------------------

Eligibility for Plan
Organization Yr Type of Plan Participation Enrollment Percentage Offset
WSI - Oak Ridge 11 LTD 1st of month after 1 month 100% 60.0% 100% Family
(IGUA/SPFPA New
Hires)
Hourly

WSI - Oak Ridge 11 LTD 1st of month after 1 month 100% 60.0% 100% Family
(IGUA/SPFPA
Grandfathered)
Hourly
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Maximum/Minimum Monthly Benefit Ceases (Disability
Definition of Pay Disability Income Waiting Period Occurring Prior to Age 60) Monthly Employee Contributions
Base $5,000 6 months At age 65 None

Base $5,000 6 months At age 65 None
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Active Medical: In-Network (PPO and POS Plans) and Indemnity Plan Provisions

Annual Deductible Benefit Out-of-Pocket Limit OOP Incl
Organization Yr Type of Plan HRA or HSA Account (Individual/Family) Percent (Individual/Family) Ded?
WSI - Oak Ridge 11 A) PPO None $75/$150 100% $500/$2,000 No
(IGUA/SPFPA New
Hires)
Hourly

WSI - Oak Ridge 11 A) PPO None $75/$150 100% $500/$2,000 No
(IGUA/SPFPA
Grandfathered)
Hourly
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Hospital Room & Board Hospital Inpatient Hospital Inpatient Outpatient Doctor/ Outpatient Lab &
and Miscellaneous Surgical Doctor Visits Specialist Office Visits X-Ray Emergency Room
100% 100% 100% 100%, after $20.00 copay 100% 100%, $50 copay

(waived if admitted)

100% 100% 100% 100%, after $20.00 copay 100% 100%, $50 copay
(waived if admitted)
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Active Medical: EPO and HMO Plan Provisions

Annual Deductible Benefit Out-of-Pocket Limit OOP Incl
Organization Yr Type of Plan HRA or HSA Account (Individual/Family) Percent (Individual/Family) Ded?
WSI - Oak Ridge 11 B) No EPO or HMO -- -- -- -- --
(IGUA/SPFPA New
Hires)
Hourly

WSI - Oak Ridge 11 B) No EPO or HMO -- -- -- -- --
(IGUA/SPFPA
Grandfathered)
Hourly
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Hospital Room & Board Hospital Inpatient Hospital Inpatient Outpatient Doctor/ Outpatient Lab &
and Miscellaneous Surgical Doctor Visits Specialist Office Visits X-Ray Emergency Room
-- -- -- -- -- --

-- -- -- -- -- --
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Active Medical: Prescription Drugs

Employee Contributions for
Organization Yr Type of Rx Plan Annual Deductible Out-of-Pocket Limit Prescription Drugs
WSI - Oak Ridge 11 Brand structure No deductible No OOP limit Included in medical
(IGUA/SPFPA New Integrated with medical
Hires)
Hourly

WSI - Oak Ridge 11 Brand structure No deductible No OOP limit Included in medical
(IGUA/SPFPA Integrated with medical
Grandfathered)
Hourly
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-------------------------------- Retail -------------------------------- ------------------------------- Mail Order -------------------------------
Formulary/Preferred Nonformulary/ Formulary/Preferred Nonformulary/

Generic (Tier1) (Tier 2) Nonpreferred (Tier 3&4) Generic (Tier 1) (Tier 2) Nonpreferred (Tier 3&4)
Generic: 100% after Form: 100% after $10.00 Nonform: 100% after $25.00 Generic: 100% after $10.00 Form: 100% after $20.00 Nonform: 100% after $50.00
$5.00 copay copay copay copay copay copay

Generic: 100% after Form: 100% after $10.00 Nonform: 100% after $25.00 Generic: 100% after $10.00 Form: 100% after $20.00 Nonform: 100% after $50.00
$5.00 copay copay copay copay copay copay
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Active Medical: Eligibility and Employee Contributions

Organization Yr Type of Plan Eligibility for Medical Enrollment Tier Structure
WSI - Oak Ridge 11 A) PPO 1st of month after 1 month 95% Employee; + 1, + family
(IGUA/SPFPA New B) No EPO or HMO -- 0% --
Hires) Opt out-5%
Hourly

WSI - Oak Ridge 11 A) PPO 1st of month after 1 month 96% Employee; + 1, + family
(IGUA/SPFPA B) No EPO or HMO -- 0% --
Grandfathered) Opt out-4%
Hourly
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Monthly Employee Contributions Additional Information Wellness Credits or Reduced Medical Premiums
$74.76; $148.30, $231.60 Pretax; includes hearing None
-- -- --

$74.76; $148.30, $231.60 Pretax; includes hearing None
-- -- --
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Dental

Annual Deductible
Organization Yr Type of Plan Enrollment Eligibility (Individual/Family) Deductible Waived
WSI - Oak Ridge 11 Indemnity 94% 1st of month after 1 $50/no family limit Diagnostic, Preventive
(IGUA/SPFPA New Opt out-6% month
Hires)
Hourly

WSI - Oak Ridge 11 Indemnity 94% 1st of month after 1 $50/no family limit Diagnostic, Preventive
(IGUA/SPFPA Opt out-6% month
Grandfathered)
Hourly
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Annual Plan Lifetime Ortho Monthly Employee Additional
Benefit Percentage or Schedule Maximum Maximum Contributions Information
100% exams, 100% cleaning, 100% x-rays, 80% fillings, 80% extractions, $1,500 $1,500 $3.77; $7.54, $13.22 Pretax
50% inlays, 50% crowns, 50% bridgework, 50% dentures $10,000

lifetime

100% exams, 100% cleaning, 100% x-rays, 80% fillings, 80% extractions, $1,500 $1,500 $3.77; $7.54, $13.22 Pretax
50% inlays, 50% crowns, 50% bridgework, 50% dentures $10,000

lifetime
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Vision and Hearing
------------------------------------------------ Vision ------------------------------------------------

Organization Yr Type of Vision Plan Frequency Deductible or Copay
WSI - Oak Ridge 11 Separate Annual exams, Annual lenses, Biennial frames, Exams: None
(IGUA/SPFPA New Annual contacts, Contacts in lieu of glasses Lenses: None
Hires) Frames: None
Hourly Contacts: None

WSI - Oak Ridge 11 Separate Annual exams, Annual lenses, Biennial frames, Exams: None
(IGUA/SPFPA Annual contacts, Contacts in lieu of glasses Lenses: None
Grandfathered) Frames: None
Hourly Contacts: None
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-------------------------------- Vision (continued) -------------------------------- ------------ Hearing ------------

Benefit Monthly Employee Contributions Type of Hearing Plan
Exams: 100%; No maximum $1.30; $3.38, $3.38, Pretax Included in medical
Lenses: 100%; No maximum
Frames: 100%; No maximum
Contacts: 100%; $150 maximum
None if medically necessary

Exams: 100%; No maximum $1.30; $3.38, $3.38, Pretax Included in medical
Lenses: 100%; No maximum
Frames: 100%; No maximum
Contacts: 100%; $150 maximum
None if medically necessary
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Managed Health/Health Promotion Initiatives
-------------------------- Disease Management --------------------------

Health Early Detection
Organization Yr Education Evaluations Administration Conditions
WSI - Oak Ridge 11 Yes None No --
(IGUA/SPFPA New
Hires)
Hourly

WSI - Oak Ridge 11 Yes None No --
(IGUA/SPFPA
Grandfathered)
Hourly
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Special Health Management Lower Premium Rates or Lower Other Health Management
Programs Coverage Incentives Awards, Gifts, Reimbursements Initiatives
Adult flu vaccinations None None Discounts at local health clubs, Fitness

facility, Smoke-free workplace,
Smoking policy

Adult flu vaccinations None None Discounts at local health clubs, Fitness
facility, Smoke-free workplace,
Smoking policy
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Postretirement Health Care: Medical Benefits for Pre-Medicare Retirees (Currently Active Future Retirees)

Continuation of HRA or HSA Annual Deductible Benefit Out-of-Pocket OOP Incl
Organization Yr Type of Plan Coverage Account (Individual/Family) Percent Limit Ded?
WSI - Oak Ridge 11 PPO Same as active plan None $75/$150 100% $500/$2,000 No
(IGUA/SPFPA New
Hires)
Hourly

WSI - Oak Ridge 11 PPO Same as active plan None $75/$150 100% $500/$2,000 No
(IGUA/SPFPA
Grandfathered)
Hourly
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Employer Defined Dollar
Eligibility Monthly Retiree Contributions Contributions Limit to Employer Costs (Cap)
Age 50 & 10 years $124.60; $247.17; $386.00 None None

Age 50 & 10 years $124.60; $247.17; $386.00 None None
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Postretirement Health Care: Medical Benefits for Post-Medicare Retirees (Currently Active Future Retirees)

Continuation of HRA or HSA Coordination Annual Deductible Benefit Out-of-Pocket OOP Incl
Organization Yr Coverage Account With Medicare (Individual/Family) Percent Limit Ded?
WSI - Oak Ridge 11 Same as pre-65 plan None Medicare carve-out $75/$150 100% $500/$2,000 No
(IGUA/SPFPA New
Hires)
Hourly

WSI - Oak Ridge 11 Same as pre-65 plan None Medicare carve-out $75/$150 100% $500/$2,000 No
(IGUA/SPFPA
Grandfathered)
Hourly
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Employer Defined Dollar Limit to Employer Costs Medicare Part B
Eligibility Monthly Retiree Contributions Contributions (Cap) Reimbursement
Age 55 & 10 years $249.20; $494.33; $771.99 None None No reimbursement

Age 55 & 10 years $249.20; $494.33; $771.99 None None No reimbursement
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Continuation of Other Retiree Health Care Benefits (Pre-Medicare and Post-Medicare)
-------------------------------------------- Retiree Prescription Drugs --------------------------------------------

Organization Yr Coverage Monthly Retiree Contributions
WSI - Oak Ridge 11 Pre-65: Same as active Pre-65: Included in medical
(IGUA/SPFPA New Post-65: Same as active Post-65: Included in medical
Hires)
Hourly

WSI - Oak Ridge 11 Pre-65: Same as active Pre-65: Included in medical
(IGUA/SPFPA Post-65: Same as active Post-65: Included in medical
Grandfathered)
Hourly
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----------------------------- Retiree Dental ----------------------------- ----------------------------- Retiree Vision -----------------------------
Monthly Retiree Monthly Retiree

Coverage Contributions Coverage Contributions
Pre-65: No coverage Pre-65: -- Pre-65: Same as active Pre-65: $2.17; $5.64
Post-65: No coverage Post-65: -- Post-65: No coverage Post-65: --

Pre-65: No coverage Pre-65: -- Pre-65: Same as active Pre-65: $2.17; $5.64
Post-65: No coverage Post-65: -- Post-65: No coverage Post-65: --
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Retiree Health Care Account

Eligibility for Employer Eligibility to Receive
Organization Yr Type of Account Account Usage Account payouts Contributions Payments
WSI - Oak Ridge 11 No retiree health care -- -- -- --
(IGUA/SPFPA New account
Hires)
Hourly

WSI - Oak Ridge 11 No retiree health care -- -- -- --
(IGUA/SPFPA account
Grandfathered)
Hourly
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Frequency of Employer Reimbursement Annual ER-Provided
Employer Contributions Contributions Account Funding Interest Credits Limits Flexible Credits
-- -- -- -- -- Pre-65: None

Post-65: None

-- -- -- -- -- Pre-65: None
Post-65: None
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All Time Off With Pay
------------------ Weeks of Vacation by Completed Years of Service ------------------

Employee
Organization Yr Group 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20
WSI - Oak Ridge 11 Union hourly 2.0 2.0 2.0 2.0 3.0 3.0 3.0 3.0 3.0 4.0 4.0 4.0 4.0 4.0 4.0 4.0 4.0 4.0 4.0 5.0
(IGUA/SPFPA New
Hires)
Hourly

WSI - Oak Ridge 11 Union hourly 2.0 2.0 2.0 2.0 3.0 3.0 3.0 3.0 3.0 4.0 4.0 4.0 4.0 4.0 4.0 4.0 4.0 4.0 4.0 5.0
(IGUA/SPFPA
Grandfathered)
Hourly
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------ -Weeks of Vacation by Completed Years of Service- ------
Holidays (including Personal

21 22 23 24 25 26 27 28 29 30 31 32 33 34 35 paid shutdown days) Days Special Provisions
5.0 5.0 5.0 5.0 5.0 5.0 5.0 5.0 5.0 6.0 6.0 6.0 6.0 6.0 6.0 11.0 0

5.0 5.0 5.0 5.0 5.0 5.0 5.0 5.0 5.0 6.0 6.0 6.0 6.0 6.0 6.0 11.0 0
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Work/Life Initiatives
-------------------------------------------------- Time Management --------------------------------------------------

Paid Maternity Paid Paternity Paid Parental Paid Adoption Other Paid Leave
Organization Yr Flexible Work Arrangements Leave Leave Leave Leave Provisions
WSI - Oak Ridge 11 Flextime None (Data not (Data not (Data not Leave donation program,
(IGUA/SPFPA New provided) provided) provided) Paid bereavement (3 days; 5
Hires) days if must travel 350+
Hourly miles); Paid jury duty (as

required); Paid military leave
(80 working hours per year)

WSI - Oak Ridge 11 Flextime None (Data not (Data not (Data not Leave donation program,
(IGUA/SPFPA provided) provided) provided) Paid bereavement (3 days; 5
Grandfathered) days if must travel 350+
Hourly miles); Paid jury duty (as

required); Paid military leave
(80 working hours per year)
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----------------------- Child Care Assistance ----------------------- ----------------------- Elder Care Assistance -----------------------
Adoption Other Services and Other Services and
Assistance Financial Assistance Resources Financial Assistance Resources
None Dependent care spending account None Dependent care spending account None

None Dependent care spending account None Dependent care spending account None
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Work/Life Initiatives (Continued)

Organization Yr Personal and Professional Growth Education Reimbursement Financial Security
WSI - Oak Ridge 11 Professional growth programs $4,000 per year maximum Computer loans, Identity theft,
(IGUA/SPFPA New Retirement planning, 401(k) loan
Hires) provisions
Hourly

WSI - Oak Ridge 11 Professional growth programs $4,000 per year maximum Identity theft, Retirement planning,
(IGUA/SPFPA 401(k) loan provisions
Grandfathered)
Hourly

49Aon Hewitt



Group Purchasing On-Site Personal Services Other Work/Life Initiatives
Auto purchase or lease, Cell phone purchase None Business/Casual dress (Fridays year round), Diversity programs,
or discount, Computer purchase/discounts, Work/life programs
Identity theft protection

Auto purchase or lease, Cell phone purchase None Business/Casual dress (Fridays year round), Diversity programs,
or discount, Computer purchase/discounts, Work/life programs, Employee assistance program
Identity theft protection
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