OFFICE OF SECURE TRANSPORTATION
As of September 27, 2008

TOTAL | 567
PAY PLAN
SES 2
EJ/EK 2
EN IV 1
NN 13
NQ 184
NU 2
NV 363
RETIREMENT
ELIGIBLE TO RETIRE
IMMEDIATELY 46 8.1%
ELIGIBLE TO RETIRE BY
09/27/2012 115 20.3%
GENDER
Males 523 92.2%
Females 44 7.8%
AGE
AVERAGE AGE 40.1 YRS
UNDER 30 83 14.6%
30-39 242 42.7%
40-49 142 25.0%
50-59 88 15.5%
60-69 12 2.1%
70 AND UP 0 0.0%
YEARS OF FEDERAL SERVICE
AVERAGE LENGTH 13.3 YRS
LESS THAN 10 YEARS 264 46.6%
10-19 YEARS 163 28.7%
20-29 YEARS 107 18.9%
30-39 YEARS 33 5.8%
40-49 YEARS 0 0.0%
EDUCATION
Ph.D/Sc.D Degree 1 0.2%
Masters Degrees 31 5.5%
Bachelor Degrees 71 12.5%
No Degrees 464 81.8%
SUPERVISOR RATIO
SUPERVISORS 117
SUPERVISORS RATIO 3.8T0O1
DIVERSITY
American Indian Male 9 1.6%
American Indian Female 3 0.5%
African American Male 21 3.7%
African American Female 1 0.2%
Asian Male 7 1.2%
Asian Female 1 0.2%
Hispanic Male 90 15.9%
Hispanic Female 23 4.1%
White Female 16 2.8%
White Male 396 69.8%
SPECIAL
DISABILITY 19 3.4%
VETERANS 324 57.1%
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Subtotal American Indian Asian African American Hispanic White
Male Female Male Female Male Female Male Female Male Female Male Female
TOTAL 567 523 | o22% | 44 | 78% || o] 16% | 3 [ o5% 7 ] 12 | 1 [ o2 [[20] 379% | 1 [ 02 [[ 90 | 150% [ 23 | 41% || 306 | 69.8% | 16 | 28%
ELIGIBLE TO RETIRE IMMEDIATELY 46 81% a0 [ 7a% | 6 [ 110 [] 1 [ oo% [ o | oo% 0 | 00% | o[ 00% || 4| or% | o [ 0.0% 7 [ 12% [ 4 | 0% 28 | 49% | 2 | 04%
ELIGIBLE TO RETIRE BY 09/27/2012 15 203% || 101 [178% | 14 | 25% [[ 4 | 0% | o | oow 0 | 00w | o] oow [[ 7] 12% | 1 [ o2% [[ 20 [ 35% | 8 [ 1.4% 70 [123% | 5 | oo
AGE

AVERAGE AGE 401 YRS
AGE UNDER 30 83 146% 82 [ 145% | 1 [ 02% [| o | 00w | o | 00% 1 | 02% | o[ 00% || 2] 04% | o | 00% [[ 10 | 186 [ o | 0o% 69 | 122% | 1 | 02%
AGE 30-39 242 427% || 234 [413% [ 8 | 14% [[ 5 | oow | 1 | 02w 6 | 119% | 1 [ o2% [| 9 [ 1.6% | o [ 00% [[ 37 | 65% [ 5 | oo 177 [ 312% | 1 | o02%
AGE 40-49 142 250% || 130 | 220% | 12 | 21% || 1| 02% | o [ 0.0% 0 | 00% | o] 00% || 7| 12% | o | oo% || 28 [ 49% | 9 [ 16% 94 | 166% | 3 | 05%
AGE 50-59 88 155% 69 [ 122% | 19 [ 34% [| 3 [ o5% [ 2 | 04a% 0 | 0o% | o[ 00w [[ 2] 04w | 1 | o2 || 14 [ 25% | 6 [ 11% 50 [ 88% | 10 | 18%
AGE 60-69 2 21% 8 14% | 4 [ o7% [| o | 00% [ o | 00% 0 | 00% | o[ 00% || 1] 026 | 0o [ 0.0% 1 | 02% | 3 | o5% 6 11% | 1 [ 02%
AGE 70 AND UP 0 0.0% 0 00% | 0o [ oo0% | o] oo | o [ oo 0 | 00% | o] 00% [[ 0] oow | o [ oo 0 [ 00%w [ o | oow 0 00% | o | 00%

FEDERAL SERVICE

AVERAGE LENGTH 133 YRS
LESS THAN 10 YEARS 264 466% || 258 | 455% | 6 | 11% [[ 4 | 07% | 1 | 02% 3 | 05% | o | 00% |[ 11| 10% | o | 00% || 34 [ 60% | o [ 00% || 206 [363% | 5 | 09%
10-19 YEARS 163 287% || 151 | 266% | 12 | 21% || 2 | 04% | o [ 0.0% 4 | or% | 1] 02w [[ 4] 0% | o [ oow [[ 30 [ 53% | o [ 16% 11 | 196% | 2 [ 04%
20-29 YEARS 107 189% 93 [ 164% | 14 | 25% [| 2 | 04% | 1 | 02% 0 | 00% | o] 00% |[ 5] oo% | o | oow || 23 [ 41% | 7 [ 12% 63 | 111% | 6 | 11%
30-39 YEARS 3 58% 21 [ 37% | 12 [ 210 [[ 1 [ 02 [ 1 | 02% 0 | oo0% | o[ 0oo% || 1] o2% [ 1 [ 02% 3 [osw [ 7 | 12% 16 [ 28% | 3 | o5%
40-49 YEARS 0 0.0% 0 00% | o | 00% || o] 00% | o [ 0.0% 0 | 00% | o[ 00% || o oo% | 0o [ 0.0% 0o | 00% | o | 0o% 0 0.0% | 0 [ 0.0%

EDUCATION
Ph.D/Sc.D DEGREES 1 0.2% 1 02% | o | 00% || o] 00% | o | 00% 0 ] 00% | o] 00% |[[ 0] 00w | o | 00% 0 | 00% [ o | 00% 1 02% | 0 | 00%
MASTERS DEGREES 3L 55% 27 [ a8% | 4 [o7w [[ 2] 04w [ 1 | 02% 0 | 00% | o[ 0o% || 1] o2% [ o [ 00% 1 | o2% | o | oow 23 [ 41% | 3 | 05%
BACHELORS DEGREES 1 125% 63 [ 111% | 8 | 14% [| 1 ]| 02% | 1 | 02% 0 | 00% | o] 00% |[ 3| o5% | o | oo% || 14 [ 25% | 4 [ 07% 45 | 79% | 3 | o5%
NO DEGREE 464 818% || 432 [ 762% | 32 [ s6% [| 6 [ 11% [ 1 | 02% 7 | 12 | 1 [ o2 [[17] 30% | 1 [ 02 [[ 75 | 132% [ 19 | 34% || 327 | 57.7% | 10 | 1.8%
SUPERVISORS
SUPERVISORS 17 114 [ 202% | 3 | osw [[ 3] 05w | o [ 00w [| o] oow [ 1] 02w [[ 4 [ o7 [ o | oow [[ 17 | 30w | 2 | 04w 90 [ 159% [ o [ oo%
SUPERVISORS RATIO 38 TO1
SPECIAL

DISABILITY 19 34% 1 | 19% | 8 | 14% [[ o | 00w | 2 | 04% 0 | 00% | o] 00% || o oow | o [ 0.0% 2 | 04% | o | 0o% 9 1.6% 1.1%
VETERANS PREFERENCE 34  570% || 319 [563% | 5 | 09w [[ 6| 11w | 1 | 02w 4] 07% | o] oow [[16] 28% | o [ oo% [ 51 [ 90% [ o [ 00w [[ 242 [427% [ 4 | 07%
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