NNSA Service Center

Annual Disabled Veterans Affirmative Action Program (DVAAP)

Plan Certification--FY2004

Please type or print clearly and return this sheet with original signature to:

National Nuclear Security Administration (NNSA)

Mary Ann Fresco, Director

Office of Diversity and Outreach, NA-64

1000 Independence Avenue

Washington, DC  20585

IDENTIFYING INFORMATION

A.  Name and Address of Agency

NNSA Service Center 

P.O. Box 5400

Albuquerque, NM  87185-5400

B.  Name and Title of Designated DVAAP Official (Include address, if different from above)  
 Telephone Number:
Yolanda Ruiz
(505) 845-4243

EEO and Diversity Program Manager
(505) 845-4963

NNSA Service Center

P.O. Box 5400

Albuquerque, NM  87185-5400

C.  Name and Title of Contact Person (Include address, if different from above)
Telephone Number:

Gloria J. Ruiz
(505) 845-6668

EEO and Diversity Specialist
(505) 845-4963   



NNSA Service Center

P.O. Box 5400

Albuquerque, NM  87185-5400

CERTIFICATION:

I certify that the above named agency:  (1) has a current Disabled Veterans Affirmative Action Program (DVAAP) plan and the program is being implemented as required by Public Law 95-454 and subsequent regulations and guidance issued by the Office of Personnel Management; (2) that all field offices or installations having less than 500 employees are covered by a DVAAP plan; (3) that all field offices or installations having 500 or more employees are either covered by this plan or by a local plan; and (4) that such plans are available upon request from field offices or installations.

SIGNATURE AND DATE   

James S. Hirahara, Director, NNSA Service Center      
(Type or print name and title of certifying official)

Introduction

This report represents the FY2003 Accomplishment Report and FY2004 Affirmative Action Plan for Disabled Veterans for the NNSA Service Center, six NNSA Site Offices (Kansas City, Livermore, Nevada, Sandia, Pantex, and Los Alamos), as well as the Office of Secure Transportation (OST).  This report is a composite of each of the three organizational entities as the NNSA Service Center provides equal employment opportunity support functions for the whole of NNSA. 

The NNSA Service Center was formally established December 20, 2002, with plans to consolidate and reduce staff (20-30%) by September 30, 2004.  Two of the six Site Offices have been instructed to reduce staff while four of the Site Offices have been authorized to increase staff levels slightly.  OST has been authorized to increase the number of Nuclear Material Couriers by 50 by September 30, 2004.  Therefore, this report will focus on internal recruitment activities rather than external recruitment for disabled veterans, except in the case of OST.

ACCCOMPLISHENT REPORT FOR DISABLED VETERANS

FY2003

1. Methods used to recruit and employ disabled veterans, especially those who are 30 percent or more disabled.

Vacant positions for Nuclear Material Couriers in OST are advertised either government-wide (current/former feds, military preference eligible, to include disabled vets, and military veterans, and nationwide (all qualified candidates).  Under government-wide announcements, disabled veterans compete with other merit promotion eligible candidates. OST advertises open vacancies through Military Times and Lawenforcement.com to reach potential applicants.  Minorities, women, and disabled veterans are also reached through minority and law enforcement websites.

OST attended 8-10 job fairs at various military bases throughout the United States.  During FY2003 there were three vacancy announcements that resulted in approximately 600 applicants.  Of those, approximately 150 were interviewed.  Currently there are 66 candidates in the pool.  It is anticipated that most of these candidates will be hired in FY2004.  When vacancies do occur, priority consideration will be given to disabled veterans in accordance with the Veterans Readjustment Act (VRA). 

During FY 2003, a total of 32 new hires occurred in OST.  Of these, six were 30% disabled veterans. 

2. Methods used to provide or improve internal advancement opportunities for disabled veterans.

Internal advancement opportunities are provided through NNSA’s Merit Promotion Plan, which is available to all employees, including disabled veterans.

All NNSA employees, including disabled veterans have Individual Development Plans, which identify short and long term career objectives and identify formal training, on-the-job training, potential cross training and/or reassignments.

During the consolidation and downsizing of NNSA, opportunities will exist for disabled veterans to receive promotions (permanent and temporary), reassignments, details, and training.   

No disabled veterans or 30% Disabled Veterans participated in Agency or Government-wide Career Development Programs during FY2003.

3. How your activities were monitored, reviewed, and evaluated.

The EEO and Diversity Office, the Human Resources Department, Training Department, and senior management officials monitor activities.  Action plans are discussed with the Director, NNSA Service Center and Site Office Managers at the beginning of the fiscal year and reported quarterly by the EEO and Diversity Office.  Evaluation is made based on accomplishment of stated objectives.  

4. Progress in obtaining goals and objectives implemented in affirmative action program plan for disabled veterans during the prior fiscal year. 

The NNSA Service Center will utilize this plan to monitor progress in obtaining goals and objectives that result in the recruitment and advancement of disabled veterans. The goals and objectives are monitored annually, revised as necessary, and a progress report is prepared indicating the status of the program.

 DISABLED VETERANS ACTION PLAN  

FY2004

1.       Provide a statement of the agency's policy with regard to the employment and advancement of disabled veterans, especially those who are 30 percent or more disabled.

It is the policy of the NNSA to support the recruitment and advancement of disabled veterans.  To that end, NNSA when feasible recruits and hires qualified disabled veterans, especially those who are 30 percent or more disabled.  To the fullest extent possible, NNSA provides disabled veterans opportunities to develop and advance.

2.       Provide the name and title of the official assigned overall program leadership for the action plan.

James S. Hirahara, Director, NNSA Service Center.  

3.       Provide an assessment of the current status of disabled veteran employment within the agency, with emphasis on those veterans who are 30 percent or more disabled.

Statistical Data as of September 30, 2003
	
	#  Employees
	#  Veterans
	# 

Disabled Veterans
	#  30% 

Disabled 

Veterans
	% of 30% Disabled 

Veterans to 

Total Population

	NNSA SC
	583
	108
	17
	8
	1.4%

	Kansas City
	54
	16
	1
	1
	1.9%

	Livermore
	90
	18
	5
	3
	3.3%

	Nevada
	108
	27
	7
	1
	.90%

	Sandia
	81
	13
	1
	0
	0%

	Pantex
	70
	23
	5
	2
	2.9%

	Los Alamos
	87
	16
	0
	0
	0%

	OST
	395
	224
	32
	13
	3.3%

	
	
	
	
	
	


 4.        Provide a description of recruiting methods which will be used to seek out disabled veteran applicants, including special steps to be taken to recruit veterans who are 30% or more disabled.

OST in an effort to increase the number of Nuclear Material Couriers by 50, by September 30, 2004, will continue recruitment activities, such as advertising in law enforcement websites, attendance at job fairs, and providing training academies to reach potential applicants.   

5. Provide a description of how the agency will provide or improve internal advancement opportunities for disabled veterans.

Through Individual Development Plans, short and long-term career objectives and formal training opportunities will be identified, as well as opportunities for cross training and reassignments.

Provide reasonable accommodation to disabled veterans.  Accommodations may include purchase of specialized equipment, facility modifications, and adjustments to work schedules, or job duties.

Maintain an effective EEO training program.  Manage the discrimination complaints process that includes prohibited discrimination based on race, color, religion, sex, national origin, age, or disability.  Also, throughout the year the Special Emphasis Program Managers provide training that includes cultural diversity.
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