Annual Federal Equal Opportunity Recruitment Program (FEORP)

Plan Certification--Fiscal Year 2004
Please type or print clearly and return this sheet with original signature to:

National Nuclear Security Administration (NNSA)

Mary Ann Fresco, Director

Office of Diversity and Outreach, NA-64 (FORS)

Washington, DC  20585

IDENTIFYING INFORMATION

A.  Name and Address of Agency

NNSA Service Center 

P.O. Box 5400

Albuquerque, NM  87185-5400

B.  Name and Title of Designated FEORP Official (Include address, if different from above)  
 Telephone Number:

Fax Number:
Yolanda Ruiz
(505) 845-4243

EEO and Diversity Program Manager 

NNSA Service Center                    
(505) 845-4963

P.O. Box 5400

Albuquerque, NM  87185-5400

C.  Name and Title of Contact Person (Include address, if different from above)
Telephone Number:

Gloria Ruiz
(505) 845-6668

EEO and Diversity Specialist

NNSA Service Center 

P.O. Box 5400

Albuquerque, NM  87185-5400

CERTIFICATION:

I certify that the above named agency:  (1) has a current Federal Equal Opportunity Recruitment Program (FEORP) plan and the program is being implemented as required by Public Law 95-454 and subsequent regulations and guidance issued by the Office of Personnel Management; (2) that all field offices or installations having less than 500 employees are covered by a FEORP plan; (3) that all field offices or installations having 500 or more employees are either covered by this plan or by a local plan; and (4) that such plans are available upon request from field offices or installations.

SIGNATURE AND DATE

James S. Hirahara, Director, NNSA Service Center_________________________________________________

(Type or print name and title of certifying official)

RECRUITMENT PLAN

AND ACCOMPLISHMENT REPORT 

FY2003

PART A.  RECRUITMENT PLAN

BEGINNING DATE:  October 1, 2002 

ENDING DATE:  September 30, 2003

ORGANIZATION:   NNSA Service Center

MAJOR OCCUPATIONAL SERIES/FAMILY

GRADE LEVEL(S)

Professional (510, 801, 1102)
 



GS-7 to SES

TARGETED GROUP(S)

    
 Asian American Female

 Hispanic Male

          Asian American Male

 Native American Female

          Black Female

 Native American Male

    
 Black Male
   X   
 White Female


 Hispanic Female
   X    White Male

RECRUITMENT METHODS/SOURCES

Due to NNSA’s consolidation and downsizing initiative, external recruitment is limited and any external selections must be approved by the NNSA Administrator.  Vacancy announcements, reassignments, promotions, or details are advertised within the NNSA community.     

PART B. ACCOMPLISHMENTS

The NNSA Service Center is targeted to reduce its staff from 701 to 475 by September 30, 2004; and to consolidate support service functions to one geographical location in Albuquerque, NM.  However, even with the consolidation and downsizing of staff, opportunities still exist for minorities and women for promotions (permanent and temporary), reassignments, details, and training.     

Accessions:  None

Promotions:  23 promotions occurred in the Professional category during this reporting period, 17 were to minorities and women.

Training:  Employees in all PATCO categories of the Service Center participated in the following career development programs:

Performance Excellence and Leadership

SNL Weapons Intern Program

Technical and Professional Series


Intern Development Program

Management and Leadership Series 


Leadership Development Program



Federal Executive Board Executive Development Program

Total participation in Career Development Programs of NNSA Service Center and Site Office employees is included in Tables 1 and 2.

RECRUITMENT PLAN

AND ACCOMPLISHMENT REPORT

FY2003

PART A.  RECRUITMENT PLAN

BEGINNING DATE:  October 1, 2002

ENDING DATE:  September 30, 2003

ORGANIZATION:  NNSA Service Center
MAJOR OCCUPATIONAL SERIES/FAMILY

GRADE LEVEL(S)

Administrative (00080, 00301, 00343)


GS-5 to SES

TARGETED GROUP(S)

    
  Asian American Female

 Hispanic Male

    
  Asian American Male

 Native American Female

    
   Black Female

 Native American Male

    X
  Black Male
   X    White Female


  Hispanic Female
   X    White Male

RECRUITMENT METHODS/SOURCES

Due to NNSA’s consolidation and downsizing initiative, external recruitment is limited and any external selections must be approved by the NNSA Administrator.  Vacancy announcements, reassignments, promotions, or details are advertised within the NNSA community.     

PART B. ACCOMPLISHMENTS

Opportunities exist for minorities and women for internal promotions (permanent and temporary, reassignments, and details during the consolidation and downsizing period.    

Accessions:  None

Promotions:  32 promotions occurred in the Administrative category during this reporting period, 29 were to minorities and women.

RECRUITMENT PLAN

AND ACCOMPLISHMENT REPORT

FY2003

PART A.  RECRUITMENT PLAN

BEGINNING DATE:  October 1, 2002 

ENDING DATE:  September 30, 2003

ORGANIZATION:  NNSA Service Center
MAJOR OCCUPATIONAL SERIES/FAMILY

GRADE LEVEL(S)

Technical (0203, 0303, 0525)    



GS-5 to GS-12

TARGETED GROUP(S)

     
  Asian American Female
    X    Hispanic Male

    X    Asian American Male
    
  Native American Female

           Black Female
 
  Native American Male


  Black Male
    X 
  White Female


  Hispanic Female
    X
  White Male

RECRUITMENT METHODS/SOURCES

Due to NNSA’s consolidation and downsizing initiative, external recruitment is limited and any external selections must be approved by the NNSA Administrator.  Vacancy announcements, reassignments, promotions, or details are advertised within the NNSA community.     

PART B.  ACCOMPLISHMENTS

Opportunities exist for minorities and women for internal promotions (permanent and temporary), reassignments, and details during the consolidation and downsizing period.    

Accessions:  None

Promotions: 10 promotions occurred in the Technical category during this reporting period, all were to minorities and women.

RECRUITMENT PLAN

AND ACCOMPLISHMENT REPORT

FY2003

PART A.  RECRUITMENT PLAN

BEGINNING DATE:  October 1, 2002

ENDING DATE:  September 30, 2003

ORGANIZATION: NNSA Service Center

OCCUPATIONAL SERIES/FAMILY


GRADE LEVEL(S)

Clerical (C), 0318 





GS-1 to GS-9

TARGETED GROUP(S)

     
  Asian American Female
    
  Hispanic Male

     
  Asian American Male
    
  Native American Female

    
  Black Female
    X
  Native American Male


  Black Male
    X    White Female


  Hispanic Female
    X
  White Male

RECRUITMENT METHODS/SOURCES

Due to NNSA’s consolidation and downsizing initiative, external recruitment is limited and any external selections must be approved by the NNSA Administrator.  Vacancy announcements, reassignments, promotions, or details are advertised within the NNSA community.     

PART B.  ACCOMPLISHMENTS

Opportunities exist for minorities and women for internal promotions (permanent and temporary), reassignments, and details during the consolidation and downsizing period.    

Accessions:  3 Hispanic females (stay-in-school program)

Promotions: 10 promotions occurred in the Clerical category during this reporting period, all were to minorities and women.

RECRUITMENT PLAN

AND ACCOMPLISHMENT REPORT 

FY2003

PART A.  RECRUITMENT PLAN

BEGINNING DATE:  October 1, 2002 

`ENDING DATE:  September 30, 2003

ORGANIZATION:  Livermore Site Office
MAJOR OCCUPATIONAL SERIES/FAMILY


GRADE LEVEL(S)

Professional (P)  0801, 0840, 1301




GS-7 to SES

Administrative (A) 0080, 0301, 




GS-7 to SES

TARGETED GROUP(S)

    
  Asian American Female

  Hispanic Male

    
  Asian American Male
    X
  Native American Female

    X    Black Female
    X    Native American Male

   
  Black Male
    X    White Female

     
  Hispanic Female
    X    White Male (P only)

RECRUITMENT METHODS/SOURCES

Due to NNSA’s consolidation and downsizing initiative, external recruitment is limited and any external selections must be approved by the NNSA Administrator.  Vacancy announcements, reassignments, promotions, or details are advertised within the NNSA community.     

PART B.  ACCOMPLISHMENTS

The Livermore Site Office has been authorized to increase its workforce by September 2004.

Although, LSO is currently limited to hiring from within NNSA, LSO has not found any barriers to effective EEO management.  Opportunities exist for minorities and women for reassignments, promotions (permanent and temporary), and details during the consolidation and downsizing period.    

Accessions: 1 Asian male (P)

Reassignments:  Six minorities and women were reassigned to the Livermore Site Office from the NNSA Service Center.  

Promotions:  Seven promotions occurred during this reporting period, 4 were to minorities and women.

Training:  Employees of the LSO participated in the following career development programs:

Technical Leadership Development Program 




Technical Intern Program 

Total participation in Career Development Programs of NNSA Service Center and Site Office employees is included in Tables 1 and 2.

RECRUITMENT PLAN

AND ACCOMPLISHMENT REPORT

FY2003

PART A.  RECRUITMENT PLAN

BEGINNING DATE:  October 1, 2002

ENDING DATE:  September 30, 2003

ORGANIZATION:  Los Alamos Site Office
MAJOR OCCUPATIONAL SERIES/FAMILY

GRADE LEVEL(S)

Professional, 0801





GS-7 to SES

TARGETED GROUP(S)

    X
  Asian American Female

  Hispanic Male

    
  Asian American Male
    
  Native American Female

    X  
  Black Female

  Native American Male

    X
  Black Male
    X    White Female

      
  Hispanic Female

  White Male

RECRUITMENT METHODS/SOURCES

Due to NNSA’s consolidation and downsizing initiative, external recruitment is limited and any external selections must be approved by the NNSA Administrator.  Vacancy announcements, temporary promotions, or details are advertised within the NNSA community.     

PART B. ACCOMPLISHMENTS

The Los Alamos Site Office has been authorized to increase its workforce by September 2004.

Opportunities exist for minorities and women for promotions (permanent and temporary), reassignments, and details during the consolidation and downsizing period.    

Accessions: 1 Native American female (P), 1 White male (P), 1 Hispanic male (A), 1 Native American female (C). 

Promotions: 27 promotions occurred during this reporting period, 21 were to minorities and women.

Training:  Employees of the Los Alamos Site Office participated in the following career development programs:

Technical Leadership Development Program 

Technical Intern Program 

Management and Leadership Series 

Total participation in Career Development Programs of NNSA Service Center and Site Office employees is included in Tables 1 and 2.

RECRUITMENT PLAN

AND ACCOMPLISHMENT REPORT 

FY2003

PART A.  RECRUITMENT PLAN

BEGINNING DATE:  October 1, 2002 

ENDING DATE:  September 30, 2003

ORGANIZATION:  Nevada Site Office
MAJOR OCCUPATIONAL SERIES/FAMILY

GRADE LEVEL(S)

Professional (P) 0801, 1301




GS-7 to SES

TARGETED GROUP(S)

    X
  Asian American Female

  Hispanic Male

    
  Asian American Male
    X
  Native American Female 

       
  Black Female
    X    Native American Male 

    X
  Black Male  
    X    White Female  

     
  Hispanic Female   

  White Male

RECRUITMENT METHODS/SOURCES

Due to NNSA’s consolidation and downsizing initiative, external recruitment is limited and any external selections must be approved by the NNSA Administrator.  Vacancy announcements, temporary promotions, or details are advertised within the NNSA community.     

PART B.  ACCOMPLISHMENTS

The Nevada Site Office is targeted to reduce its staff by the end of FY2004.  It is anticipated that no new hiring will occur before January 2005. 

Accessions:  1 White male (P)

Promotions:  Five promotions occurred during this reporting period, all were to minorities and women.  

Separations:  Two White male employees transferred to other organizations.  Twenty-two employees separated employment: 3 Hispanic females, 1 Black female, 1 Black male, 6 White females, and 11 White males.

Training:  Employees of the Nevada Site Office participated in he following career development programs:

Succession Planning Program




Career Development Program

Student Trainee Program




Federal Executive Institute 

Total participation in Career Development Programs of NNSA Service Center and Site Office employees is included in Tables 1 and 2.
RECRUITMENT PLAN

AND ACCOMPLISHMENT REPORT 

FY2003

PART A.  RECRUITMENT PLAN

BEGINNING DATE:  October 1, 2002 

ENDING DATE:  September 30, 2003

ORGANIZATION:  Sandia Site Office
MAJOR OCCUPATIONAL SERIES/FAMILY


GRADE LEVEL(S)

Professional (P) 0801






GS-7 to SES

TARGETED GROUP(S)

    X
  Asian American Female

  Hispanic Male

    
  Asian American Male
    
  Native American Female

    X    Black Female
    X
  Native American Male

    X
  Black Male
    X
  White Female

      
  Hispanic Female
    X
  White Male

RECRUITMENT METHODS/SOURCES

Due to NNSA’s consolidation and downsizing initiative, external recruitment is limited and any external selections must be approved by the NNSA Administrator.  Vacancy announcements, temporary promotions, or details are advertised within the NNSA community.     

PART B.  ACCOMPLISHMENTS

The Sandia Site Office has been authorized to increase its workforce by the end of FY2004.   Opportunities exist for minorities and women for promotions (permanent and temporary), reassignments, and details during the consolidation and downsizing period.   

Accessions:  4 new hires, 2 Hispanic females (clerical), 1 Hispanic female (P), 1 Hispanic female (A).  

Promotions:  Twenty promotions occurred during this reporting period, 16 were to minorities and women.

Training:  Employees of the Sandia Site Office participated in the following career development programs:

Performance Excellence and Leadership

Technical Intern Program 

Technical Leadership Development Program 
Federal Executive Institute

Management and Leadership Series 

Total participation in Career Development Programs of NNSA Service Center and Site Office employees is included in Tables 1 and 2.

RECRUITMENT PLAN

AND ACCOMPLISHMENT REPORT

FY2003

PART A.  RECRUITMENT PLAN

BEGINNING DATE:  October 1, 2002 

ENDING DATE:  September 30, 2003

ORGANIZATION:  Pantex Site Office
MAJOR OCCUPATIONAL SERIES/FAMILY


GRADE LEVEL(S)

Professional (P)






GS-8 to GS-13

TARGETED GROUP(S)

    X
  Asian American Female

  Hispanic Male

    X
  Asian American Male
    X
  Native American Female

    X    Black Female
    X
  Native American Male

    
  Black Male
    X  
  White Female

     
  Hispanic Female

  White Male

RECRUITMENT METHODS/SOURCES

Due to NNSA’s consolidation and downsizing initiative, external recruitment is limited and any selections must be approved by the NNSA Administrator.  Vacancy announcements, temporary promotions, or details are advertised within the NNSA community.     

PART B.  ACCOMPLISHMENTS

The Pantex Site Office has been authorized to increase its workforce by the end of FY2004.  Opportunities exist for minorities and women for internal promotions (permanent and temporary), reassignments, and details during the consolidation and downsizing period.  

Accessions:  Two new hires, 1 White female (clerical), 1 Black male (P). 

Promotions:  14 promotions occurred during this reporting period, 9 were to minorities and women.

Training:  Employees of the Pantex Site Office participated in the following Career Development Programs:

Performance Excellence and Leadership 

Technical Leadership Development Program 

Technical Intern Program 

Management and Leadership Series 

Total participation in Career Development Programs of NNSA Service Center and Site Office employees is included in Tables 1 and 2.

RECRUITMENT PLAN

AND ACCOMPLISHMENT REPORT

FY2003

PART A.  RECRUITMENT PLAN

BEGINNING DATE:  October 1, 2002 

ENDING DATE:  September 30, 2003

ORGANIZATION:  Kansas City Site Office
MAJOR OCCUPATIONAL SERIES/FAMILY

GRADE LEVEL(S)

Professional (P)  0801





GS-7 to SES

TARGETED GROUP(S)

    X
  Asian American Female
    X   Hispanic Male

    X
  Asian American Male
    X   Native American Female


  Black Female
    X   Native American Male

           Black Male
    X   White Female

    X  
  Hispanic Female

 White Male

RECRUITMENT METHODS/SOURCES

Due to NNSA’s consolidation and downsizing initiative, external recruitment is limited and any external  selections must be approved by the NNSA Administrator.  Vacancy announcements, temporary promotions, or details are advertised within NNSA. 

PART B.  ACCOMPLISHMENTS

The Kansas City Site Office is targeted to reduce its staffing levels by September 2004.  Opportunities exist for minorities and women for internal promotions (permanent and temporary), reassignments, and details during the consolidation and downsizing period.   

Accessions:  None

Promotions:  14 promotions occurred during this reporting period, 7 of those were to minorities and women.

Training:  Employees of the Kansas City Site Office participated in the following Career Development Programs:

Technical Leadership Development Program 

Federal Executive Institute 

Total participation in Career Development Programs of NNSA Service Center and Site Office employees is included in Tables 1 and 2.

RECRUITMENT PLAN

AND ACCOMPLISHMENT REPORT

FY2003

PART A.  RECRUITMENT PLAN

BEGINNING DATE:  October 1, 2002 

ENDING DATE:  September 30, 2003

ORGANIZATION:  Office of Secure Transportation (OST)
MAJOR OCCUPATIONAL SERIES/FAMILY


GRADE LEVEL(S)

Other (O) 0084






GS-8 to GS-13

TARGETED GROUP(S)

    X
  Asian American Female

  Hispanic Male

    X
  Asian American Male
    
  Native American Female

    X    Black Female

  Native American Male

    X
  Black Male
    X    White Female

    X  
  Hispanic Female

  White Male

RECRUITMENT METHODS/SOURCES

OST has positions in the 0084, Nuclear Materails Courier series which are hard to fill positions and cannot be typically filled through internal recruitment.  These positions are advertised either government-wide (current/former feds, military preference eligibles, which include disabled veterans, and military veterans), and nationwide (all qualified candidates).  

OST uses hard copy news advertisements and on-line ads to advertise open vacancies; primarily, Military Times and Lawenforcement.com to reach potential applicants.  Minorities and women are reached through minority and women law enforcement organization websites.  Websites include:  The National Black Police Association, National Organization of Black Law Enforcement Executives, National Asian Police Officers Association, National Latino Peace Officer Association, Hispanic American Police Command Officers Association, and the Women in Federal Law Enforcement Association.

PART B.  ACCOMPLISHMENTS

The Office of Secure Transportation (OST) has been authorized to increase its staffing levels by September 30, 2004.

OST attended 8-10 job fairs at various military bases through the United States.  Job fair representatives are selected to attract diverse applicants.  During FY2003 there were three vacancy announcements that resulted in approximately 600 applicants.  Of those approximately 150 were interviewed, of which 25% were minorities.  Currently there are 66 candidates in the pool with 17 of those being minorities with tentative job offers awaiting security clearances.  There were 12 women applicants; however none of them qualified for an interview.   It is anticipated that most of these 66 candidates will be hired in FY2004.

OST graduated two courier academies during this reporting period.  A total of 47 candidates started the academies with 8 of those being minorities, no women were hired.  Forty-three candidates 

completed the academies, including the 8 minorities.  A new class was started in late FY2003 with 24 candidates with 1 minority.  

Accessions:  43 new hires, 8 being minority men.

Promotions:  121 promotions were awarded to Couriers, 30 were to minority men. 

Training:  Employees of the OST participated in the following Career Development Programs:

Performance Excellence and Leadership 

Management and Leadership Series 

Total participation in Career Development Programs of NNSA Service Center and Site Office employees is included in Tables 1 and 2.

RECRUITMENT PLAN

AND ACCOMPLISHMENT REPORT

FY2003

PART A.  RECRUITMENT PLAN

BEGINNING DATE:  October 1, 2002 

ENDING DATE:  September 30, 2003

ORGANIZATION:  Office of Secure Transportation (OST)
MAJOR OCCUPATIONAL SERIES/FAMILY


GRADE LEVEL(S)

Administrative (A) 0301, 1712




GS-7 to GS-15

TARGETED GROUP(S)

    X
  Asian American Female

  Hispanic Male

    X
  Asian American Male
    
  Native American Female

    X    Black Female
    X    Native American Male

    
  Black Male
    X    White Female

    
  Hispanic Female

  White Male

RECRUITMENT METHODS/SOURCES

Due to NNSA’s consolidation and downsizing initiative, external recruitment is limited and any external  selections must be approved by the NNSA Administrator.  Vacancy announcements, temporary promotions, or details are advertised within the NNSA community.     

PART B.  ACCOMPLISHMENTS

The Office of Secure Transportation has been authorized to increase its staffing levels by September 2004.  Opportunities exist for minorities and women for internal promotions (permanent and temporary), reassignments, and details, and training during the consolidation and downsizing period.    

Accessions:  7 new hires, 3 were minority men.

Promotions:  42 promotions were awarded in the Administrative category, 18 were to minorities and women.

Training:  Employees of the OST participated in the following Career Development Programs:

Performance Excellence and Leadership 

Management and Leadership Series 

Total participation in Career Development Programs of NNSA Service Center and Site Office employees is included in Tables 1 and 2.

NNSA SERVICE CENTER
EFFORTS TO RECRUIT AND HIRE MINORITIES AND WOMEN

1.What use have you made of the more flexible student employment provisions to recruit women and minority students?

Minority and women students are in the following career development programs:


Stay-in-School






Technical Intern Program


Student Trainee Program



2.  What use have you made of the bilingual/bicultural appointing authority under the Administration Careers with America examination?


None

3.  How many employees are participating in your agency’s formal (in-house) career development programs and what is their diversity?  


See Table 1

4.  How many employees  from your agency participated in government-wide formal career  development programs (e.g., Federal Executive Institute, the Executive Potential Program and the Women’s Executive Leadership Program)?  What is their diversity? 


See Table 2

AGENCY PRACTICES

Internal Recruiting

1.  Internal advancements have been made through merit promotion, desk audits which demonstrate an accretion of more complex work assignments, or through career ladder promotions.  Opportunities exist for transfers within the NNSA complex.

External Recruiting

FY2003

Due to NNSA’s consolidation and downsizing initiative, external recruitment is limited and any external selections must be approved by the NNSA Administrator.  However, there has been opportunities for reassignments, promotions (permanent and temporary), and details.  This topic is addressed for each of the offices.
FY2004

Estimated projections indicate that the Service Center may be below its staffing target of 475 employees at the end of FY2004.  It is likely that skill imbalances will occur in certain functional areas and, as such, it may be necessary to begin a moderate recruitment effort during the second quarter of FY2004.  

Five Years  

With the downsizing initiative, buyouts, and retirements it is evident that skill gap/imbalances will occur and external recruitment will be crucial in the next five years to develop a pipeline to attract entry-level employees.  Another alternative to mitigating skill imbalances would be to vigorously pursue a retraining program for existing staff before any external recruitment takes place.

1.  Agency’s Most Successful Recruitment Initiative

Recruit American Campaign

A staffing specialist from the NNSA Service Center partnered with DOE/HQ to launch the first Recruit American Campaign.  The campaign focused on 3 top colleges for Hispanics in science and engineering.  The colleges visited were Florida International University, University of Puerto Rico at Mayaguez, and the University of Texas at Pan American; all three are members of the Hispanic Association of Colleges and Universities (HACU).  DOE and NNSA were able to interact with and recruit recent college graduates, heighten the awareness of opportunities in the Department and in federal service as a whole and develop partnerships with faculties.  A total of 432 resumes were received and placed on a CD-ROM and made available to managers to review and use as hiring opportunities arise.

Technical Intern Program

The Technical Intern Program is a program to recruit and develop highly qualified technical personnel for future leadership roles.  The two-year program provides experiences that build and strengthen the technical knowledge base of participants and demonstrates the application of theory to real world problems.  The program involves a combination of work situations at more than one NNSA location and contractor organization.  NNSA representatives visited four colleges to recruit intern for this program and conducted over 60 on-campus interviews.  A total of 17 job offers were made and 10 students accepted, of which 70% were minorities.

2 Hispanic females
1 Black male

1 Native American females
2 Asian male

3 hite males (2 veterans)
1 Hispanic male

The interns will be assigned to Savannah River, Los Alamos, Sandia, Livermore, and Pantex Site Offices. 

4.  Separations
Sixty-six employees separated employed from the NNSA Service Center during this reporting period., 33 were minorities and women.
1.
Downsizing

The NNSA Service Center was formally established December 20, 2002 with 701 employees in four geographical locations (Albuquerque, NM; Oakland, CA; Las Vegas, NV: and Washington, D.C.).  It is NNSA’s plan to consolidate and reduce support service functions and have one integrated Service Center located in Albuquerque, NM by September 30, 2004.  

The Service Center is expected to reduce it staff levels by about 32% to 475 by September 30, 2004. Staff reductions are expected to be accomplished by directed reassignments, retirements, buyouts, and through normal attrition.  

Currently, 69% of the Service Center’s population is comprised of monitories and women.  At this time, it is not possible to predict how many employees will retire, relocate to Albuquerque, or separate during FY2004.  It will be important to continue to work towards even greater diversity in the future.

FEORP:  PARTICIPANTS IN FORMAL AGENCY (IN HOUSE ) CAREER DEVELOPMENT PROGRAMS*

TABLE 1

	RNO AND SEX
	GS 1-4
	GS 5-8
	GS 9-12
	GS 13-15
	Excepted Service
	Senior Pay

	
	#
	%
	#
	%
	#
	%
	#
	%
	#
	%
	#
	%

	Overall Total
	5
	100
	2
	100
	8
	100
	54
	100
	8
	100
	
	

	  Total Men
	
	
	
	
	3
	37.5
	11
	20.4
	6
	75.0
	
	

	  Total Women
	5
	100
	2
	100
	5
	62.5
	43
	79.6
	2
	25.0
	
	

	Total Whites
	
	
	
	
	
	
	
	
	
	
	
	

	  White Women
	2
	40.0
	1
	50.0
	2
	25.0
	29
	53.7
	1
	12.5
	
	

	Total Blacks
	
	
	
	
	
	
	
	
	
	
	
	

	  Black Men
	
	
	
	
	
	
	1
	1.85
	1
	12.5
	
	

	  Black Women
	
	
	
	
	1
	12.5
	7
	12.9
	1
	12.5
	
	

	Total Hispanics
	
	
	
	
	
	
	
	
	
	
	
	

	  Hispanic Men
	
	
	
	
	3
	37.5
	9
	16.7
	5
	62.5
	
	

	  Hispanic Women
	3
	60.0
	
	
	1
	12.5
	5
	9.26
	
	
	
	

	Total Asian/PI’s
	
	
	
	
	
	
	
	
	
	
	
	

	  Asian/PI Men
	
	
	
	
	
	
	1
	1.85
	
	
	
	

	  Asian/PI Women
	
	
	
	
	
	
	2
	3.7
	
	
	
	

	Total Native Americans
	
	
	
	
	
	
	
	
	
	
	
	

	  Native American Men
	
	
	
	
	
	
	
	
	
	
	
	

	  Native American Women
	
	
	1
	50.0
	1
	12.5
	
	
	
	
	
	

	*Numbers Include NNSA Service Center & Site Office employees


FEORP:  PARTICIPANTS IN FORMAL GOVERNMENT-WIDE CAREER DEV. PROGRAMS*

TABLE 2

	RNO AND SEX
	GS 1-4
	GS 5-8
	GS 9-12
	GS 13-15
	EXC SVS
	SES

	
	#
	%
	#
	%
	#
	%
	#
	%
	#
	%
	#
	%

	Overall Total
	
	
	1
	100
	2
	100
	
	
	1
	100
	1
	100

	  Total Men
	
	
	1
	100
	1
	50.0
	 
	
	1
	100
	
	

	  Total Women
	
	
	
	
	1
	50.0
	
	
	
	
	1
	100

	Total Whites
	
	
	
	
	
	
	
	
	
	
	
	

	  Total Women
	
	
	
	
	
	
	
	
	
	
	1
	100

	Total Blacks
	
	
	
	
	
	
	
	
	
	
	
	

	  Black Men
	
	
	
	
	
	
	
	
	
	
	
	

	  Black Women
	
	
	
	
	
	
	
	
	
	
	
	

	Total Hispanics
	
	
	
	
	
	
	
	
	
	
	
	

	  Hispanic Men
	
	
	
	
	
	
	
	
	1
	100
	
	

	  Hispanic Women
	
	
	
	
	
	
	
	
	
	
	
	

	Total Asian/PI’s
	
	
	
	
	
	
	
	
	
	
	
	

	  Asian/PI Men
	
	
	1
	100
	1
	100
	
	
	
	
	
	

	  Asian/PI Women
	
	
	
	
	1
	100
	
	
	
	
	
	

	Total Native Americans
	
	
	
	
	
	
	
	
	
	
	
	

	  Native American Men
	
	
	
	
	
	
	
	
	
	
	
	

	  Native Amer. Women
	
	
	
	
	
	
	
	
	
	
	
	


*Numbers Include NNSA Service Center & Site Office employees
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