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Members of DOE/NNSA/AL/HEP Council for FY 2002

Thanks to the following individuals who are participating in FY 2002 as members of AL’s HEP Council:

	· Joe Estrada, OKA, HEP Council Alternate Manager

· Doris Sandoval-Tellez, OCTS

· Luis Martinez, OFCFO

· Andrew Sandoval, SPSD

· Leroy Esquibel OOMI

· Eileen Johnston, OKSO
	· Gene Rodriquez, OLASO

· Liz Roybal, OKSO

· Lillian Retallack, OMOC

· Margaret Correa, OMOC

· Lynda Chiaramonte, OKSO

· Don Garcia, OCP, HEP Council Manager
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AL’s HEP Council SES Champion

AL's Hispanic Employment Program (HEP) Council is pleased to announce David A. Gurule, the Director, Office of Construction Engineering Projects, as the SES Champion for our Council.  Mr. Gurule brings to the Council a wealth of experience and expertise; and has served as a role model for Hispanics in the DOE/NNSA complex.  In this capacity, David will assist the Council in championing HEP initiatives such as the establishment/deployment of a "mentoring" program, our "Round Table" discussions, and our overall efforts towards the advancement of Hispanics in the federal workforce.


AL Employee Involvement in Project Partnership/Mentoring Program

Under the leadership of Luis Martinez, a group of DOE/NNSA/AL employees (Celedon Aragon; Pamela Arias-Ortega; Yolanda Bolivar; Priscilla Cannady; Lorraine Cano; Armando Chavez; Rosemary Cramberg; Steven Hamp; Lillian Retallack; and Doris Sandoval-Tellez) are participating in the NM Project Partnership Mentoring Program, a product of National Image, Inc.  NM MESA serves as the host organization of NM Project Partnership.  Students from Albuquerque High School, Ernie Pyle Middle School, Rio Grande High School and West Mesa High School are participants in this program.  The purpose of this Program is to:

· Provide mentorship opportunities for students and federal employees.

· Increase confidence and self-esteem among students.

· Nurture leadership skills in students and Project Partnership mentors.

· Expose students to a variety of learning experiences.

· Promote employment in the federal government.

A big thanks to those DOE/NNSA/AL employees who are participating in this Program.


AL HEP Council “Round Table Discussions” Initiative

One of the AL Hispanic Employee Program (HEP) Council's objectives is to arrange on a quarterly basis "round table" discussions between employees and leaders in the Hispanic Community to discuss items of community interest, concern and personal growth.  On November 14, 2001, the HEP Council invited Michael Garcia, Director, NM MESA, to discuss with our employees the role of NM MESA and how they can get involved in this organization towards improving the educational accomplishments/successes of New Mexico youth.  NM MESA Inc., a non-profit organization, is part of a national initiative promoting educational enrichment for pre-college students from historically under-represented ethnic groups.  NM MESA prepares these students for college majors in mathematics, engineering, science and related fields.  NM MESA activities include tutoring, independent study, competitions, academic, university and career counseling, field trips, leadership workshops, summer enrichments and incentive awards.  On February 20, 2002, the HEP Council invited noted New Mexican Artist Charlie Carrillo to speak to our employees on the history of Hispanic art in New Mexico.  Mr. Carrillo has been instrumental in the resurgence of the production of Hispanic art in New Mexico.  Mr. Carrillo is known for his "retablos" and "bultos" (or "santos"), which are in the collections of many New Mexican institutions and private homes.  For the 3rd Quarter of FY 2002, the HEP Council has invited former Governor and Attorney General for the State of New Mexico Toney Anaya to speak to our employees and share his personal ideas relative to the advancement of Hispanics in the U.S. and other general items affecting our Hispanic population in New Mexico.  Governor Anaya brings a wealth of education, experience and expertise that the HEP Council is excited to share with our work force.


AL HEP Council’s FY 02 Operational Plan

An electronic version of AL HEP Council’s FY 02 Operational Plan are located on AL’s I-Drive at: I:\_New AL-Wide\AL Services\Equal Employment Opportunity & Diversity\Special Emphasis Programs\FY 2002 SEP Goals & Objectives.  


AL Hispanics involved in OHRT’s Recruitment Efforts

DOE/AL Hispanics employees (Doris Sandoval-Tellez; Lorenzo Carrillo; and Luis Martinez), along with other members of AL’s Special Emphasis Program Councils, participated in AL’s Office of Human Resources & Training (OHRT) efforts to recruit students on-site at various colleges/universities for the following DOE/AL programs during the January/February 2002 timeframe:

· Security Intern Program

· Technical Intern Program

· Co-Op/Student Career Experience Program

The Hispanics that were involved in the above recruitment efforts encouraged to:

· locate websites for the universities/colleges that they visited and contact minority and women student organizations and heads of college departments and advise them of DOE's visit and encouraging them to identify minority and women students for the AL positions; and

· make arrangements to meet and talk to potential applicants and encouraging them to apply.

OHRT has indicated to AL’s HEP Council that the recruitment efforts were successful and produced a large cadre of potential minority student candidates for the various programs.  A big thanks to Doris Sandoval-Tellez; Lorenzo Carrillo; and Luis Martinez for their efforts in this regard.


DOE/AL HEP Council’s Holiday Initiative

DOE/AL's HEP Council, under the leadership of Doris Sandoval-Tellez, spearheaded an initiative to adopt a family in need during the December “Holiday” season.  Two families from Albuquerque’s South Valley community were referred to the Council by the Peanut Butter and Jelly Family (PB&J) Services, Inc.  Through the donations/generosity of many DOE/AL employees, packages with food, clothing and toys were delivered to these families in time for the holidays.


DOE/AL Membership on Executive Committee for the

Hispanic Statement of Cooperation
An Hispanic Statement of Cooperation (HSOC) was signed on September 1998 by the following signatories: Albuquerque Hispano Chamber of Commerce; the Albuquerque Technical Vocational Institute; the City of Albuquerque; the County of Bernalillo; the National Hispanic Cultural Center; the Hispanic Culture Foundation; the Hispanic Round Table; Sandia National Laboratories; the U. S. Department of Energy; The University of University; the Public Service Company of New Mexico; the Los Alamos National Laboratory; New Mexico MESA; and the Barelas Community Development Corp.  The purpose of HSOC is to call on industry, educational institutions, government, and Hispanic organizations to work independently as partners to address Hispanic issues on many areas.  Donald Garcia, Director, Office of Contracts & Procurement, serves as a member of the Executive Committee that oversee this effort.  Mr. Garcia also leads a Sub-Committee related to Business Development.


DOE/AL HEP Council Championing Development/Deployment of

DOE/AL “Mentoring Program”

AL’s HEP Council is championing among AL’s Special Emphasis Program Managers, the deployment of an AL “Mentoring” Program being developed by Dick Devine, OHRT.  A “Mentoring” Program Pilot is expected to be deployed in FY 02.


HEADS-UP/UPCOMING EVENTS

· LULAC has agreed to provide DOE (at no cost) with meeting space during LULAC's National Conference (taking place June 23-29, 2002 in Houston, Texas).  LULAC is arranging space for 25 DOE HEP Managers.  For specific conference information visit www.lulac.org.

· National Hispanic Heritage Month/September 15, 2002 through October 12, 2002.


DOE HQ Appointment of 

National Hispanic Employment Program Manager

The Office of Human Resources Management and the Office of Civil Rights and Diversity, working in partnership, are pleased to announce the appointment of Jeffrey Vargas as National Hispanic Employment Program Manager (NHEPM).

The NHEPM will be responsible for, among other things, developing and directing Departmental Hispanic Employment Initiatives, including the development and maintenance of partnerships with Hispanic organizations, as well as key DOE stakeholders such as the Hispanic Employment Program Managers Advisory Council.  Mr. Vargas will also perform outreach, facilitating recruitment efforts at the senior, mid and entry levels, encouraging internal employee training and development, and coordinating DOE’s response and involvement in activities pertaining to Hispanic employment generated from the Office of Personnel Management and other agencies and organizations.  Chief among his assignments will be developing initiatives to fully implement Executive Order 13171, which challenges Federal agencies to take steps to eliminate under-representation of Hispanics through aggressive recruitment and employee development programs.


Hispanic Fact

What does the term "Hispanic" mean?

Until the 1970 Census, Hispanics were virtually ignored as an individual subset of the population. Demographers Valdivieso and Davis provide the following explanation : 

The very term "Hispanic" is a label with a nebulous meaning, applied by the general population to an ever - changing group of U.S. residents. The terms Hispanic or Latino generally refer to persons whose cultural heritage traces back to a Spanish-speaking country in Latin America, But also include those persons with links to Spain, or from the south western region of the U.S., once under Spanish or Mexican control. 

According to Yehudi Webster, author of the Racialization of America, the term Hispanic implies : 

...a linguistic commonalty, not a mobilized collectivity, a group identity, a regionally concentrated population, or a population with a uniform socioeconomic condition. These configurations suggest that persons represented in the category Hispanic are not only culturally discrete but also significantly differentiated at socioeconomic levels. Indeed, there are wide socioeconomic disparities within each Hispanic subgroup.
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