
NNSA Response to Comments

Regarding Total Compensation Package 2 (TCP2), Submitted by Los Alamos National Security, LLC 

Issue:  Service Credit for Total Compensation Package 2 

Key Comment:  Why is UC LANL service credit not being recognized for vacation accrual and the service-based employer contribution under the TCP2 Defined Benefit plan?   

Discussion:  LANS will have vacation and sick leave accrual rates that are based on length of service credit.  Also, LANS TCP2 includes employer contribution that ranges from 3.5% to 5.5% depending on years of creditable LANL service.  This is in addition to the employer matching contribution.

Employees have requested that their service be creditable for these purposes even if they elect to freeze their UCRP benefits and transfer to LANS as an “Inactive Vested Transferring Employee.”  

Decision:  Inactive Vested Transferring Employees will receive service credit for UC LANL service for leave accrual and the Defined Contribution service-based employer contribution.   

Issue:  Retiree Medical Benefits

Key Comment:  Employees that elect to freeze their benefits under the UC Defined Benefit pension plan and move to LANS under TCP2 will loose their retiree medical benefits.

Discussion:  UC utilizes a service-based approach for earning credit towards the employer paid portion of the retiree medical premium.  For ten years an employee earns 50% of the employer paid premium and it increases up to 100% after 20 years.  Employees requested that their earned level of this benefit be preserved if they elect to freeze their benefits under the UC Defined Benefit pension plan and move to LANS under TCP2.

Decision:  For employees that elect to freeze their benefits under the UC Defined Benefit pension plan and move to LANS under TCP2, the earned benefit level for retiree medical will be preserved and provided under the TCP1 retiree medical plan, based upon UCRP service credit frozen as of June 1, 2006.
Issue:  Sick Leave Credit for UCRP  

Key Comment:  Why can’t employees elect to leave their sick leave balance with UC upon transferring to LANS as an Inactive Vested Transferring Employees?

Discussion:  The UCRP has a provision that allows employees to receive pension service credit for sick leave if applied within 120 days of separation from UC.  Employees requested that they be allowed to leave their sick leave balance with UC at the time of separation on May 31, 2006.  This would provide the employee an opportunity to receive pension service credit for the sick leave if they elect to retire from UC within 120 days after transferring to LANS.

Decision:  Employees may elect to leave their sick leave balance with UC upon transferring to LANS on June 1, 2006.  Sick leave left with UC will be lost if the employee does not retire from UC within 120 days of electing to become an inactive vested employee.
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